Code of Ethics for the Global Society of Coaching

Preamble: As a Christian coach belonging to the GSC Global Society of Coaching, we believe in the
Father, the Son, and the Holy Spirit based on biblical worldview and respect all human lives and
dignity. We respect and join forces with each member's faith traditions and values, and commit to
expanding the kingdom of God. As a Global Christian coach, we live a life that resembles Christ, and
live like a Christian coach by developing the Christian client. We keep our dignity as a professional,
continue to develop and maintain our ability as a Christian coach, and help individuals or groups to
move from where they are to where God wants them to be. We have a responsibility to comply with
the principles and procedures of the society's ethical regulations.

Section 1. Basic Ethics

Article 1. mission

1. Coaches act in accordance with the ethics regulations of the GSC Global Coaching Society.

2. The coach knows and respects that Christian coaching is connected to a full life as a child of
God who achieves intimacy with God through the grace of the cross of Jesus Christ and follows
the guidance of the Holy Spirit.

3. The coach recognizes that in God, the coach is connected to the existence, life, success, and
happiness of the coach.

4. To help maximize client's potential and realize the best value, Coach should constant self-
reflection, develop and maintain spirituality and professionalism.

5. Coaches also respect foreign coaching ethics rules in conducting international activities.

Article 2. Religious ethics
1. Coach lives his/her life as a disciple of Jesus Christ.
2. Coach respects human life and dignity based on the biblical worldview.

Section 2. Ethics in Christian Coaching

Article 3. Basic ethics
1. Coache acknowledges and supports that the entire Christian coaching process is with the Holy
Spirit.
2. Coach can protect the honor and credibility of the Christian Coach and the Christian Coach
Organization.

Article 4. Research
1. When conducting and reporting research, work within honest and recognized scientific standards,
applicable subject guidelines, and their own capabilities.
2. When conducting research, participants are protected from all disadvantages after obtaining
permission or consent from the relevant person.
3. Research is conducted and reported within the scope of scientific standards based on professional
competence.

Article 5. Coaching Promotion and Approach
1. Coach tells the client honestly about the achievements he/she can get through Christian
coaching.
2. Do not hype or advertise coach's career, performance, competence, development programs,
etc.



Section 3. Ethics for one's duties

Article 6. Basic ethics

1.
2.
3.

Coaches respect their clients and do their best with integrity.

Coaches accurately recognize and develop their abilities, skills, and experiences.

Coaches are aware of personal limitations or situations that interfere with coaching. This allows
them to call for assistance. If necessary, they may consult with clients to stop or terminate
coaching.

Article 7. Coaching Process

L.

Before or during the first session, agree on the nature of coaching, the scope of confidentiality
obligations, payment terms and other terms of coaching agreement and write mutual
agreements.

Informs that the client has the right to terminate coaching at any point.

When the client finds that a coach other than himself or other approach (psychotherapy,
consulting, etc.) is more beneficial, the coach consults with the client and respects the decision.

Section 4. Ethics for Clients

Article 8. Responsibility

L.

Coaches respect the fundamental rights, dignity, and values of all human beings and work
together in a horizontal partnership to develop their client's potential to lead a healthy life.
Coaches should avoid dual relationships that can undermine the quality of coaching and affect
objectivity and professional judgment. However, it is considered possible to form a coaching
relationship, and if the client wants it, it can be conducted through mutual consultation.

Any kind of sexual relationship with the client or sponsor shall be avoided and shall not
intentionally engage with the client or sponsor for personal, professional, or financial gain.

Article 9. Confidentiality

L.

Coaches are obliged to protect information with the utmost respect for clients' rights to privacy
and confidentiality.

Maintain the strictest level of confidentiality with clients as agreed. We agree to comply with
all laws related to personal information and communication.

In accordance with law, regulatory or institutional procedures, coaches must preserve records
to provide professional services to clients, and are responsible for the safety and confidentiality
of coaching records.

Discuss with clients and sponsors that information must be complied with as required by law
on the condition that it is not kept confidential. In other words, inform clients and sponsors that
they are obligated to inform themselves or others of any imminent or possible danger, or that
they will disclose basic information when required by law to disclose the information.

Keeps the client confidential in your relationship with the sponsor, but you can share the
information within the client's agreement.

Coaches must obtain the client's consent for recording and recording, and protect the client's
personal information during lectures or public presentations. If you need to mention a name or
specific information, you must obtain the client's consent.



Article 9. conflict of interest

1. Resolve (potential) conflicts of interest by addressing issues with relevant parties, seeking
professional help, or temporarily suspending or terminating coaching when client interests are
at odds.

2. Coaches can replace coaching costs with services or supplies or other non-monetary to the
extent that they do not harm coaching relationships.

Section 5. The Pledge of Ethics of the GSC Professional

As a Christian coach, I agree to fulfill my ethical and legal obligations to my clients, sponsors,
colleagues, and the general public in accordance with the standards of the GSC Global Coaching
Society's Ethics Regulations.

I agree that in the event of a violation of some of the GSC Global Coaching Society's ethical regulations,
you can receive mandatory additional training as a responsibility for such conduct under the GSC Global
Coaching Society's bylaws and may include sanctions such as GSC Global Coaching Society
membership and Christian Coach disqualification.

Supplementary law

Article 1.

This Code of Ethics shall come into force on June 1, 2024.

Article 2.

Matters not mentioned in this ethical regulation are in accordance with the bylaws of the ethics
committee of the GSC Global Coaching Society.

Global Society of Coaching
May 30, 2024
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